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Identifying the Dimensions and Components of Self-Leadership in Faculty

Members with an Islamic Approach
Ashraf Al-Sadat Mousavi', Mahtab Salimi **, Ramezan Jahanian®, Fatemeh Parasteh Qombwani*

Abstract

Purpose: Sclf-leadership plays an important and effective role in improving the performance of faculty
members. Therefore, the current research was conducted with the aim of identifying the dimensions and
components of self-leadership in faculty members with an Islamic approach.

Methodology: This study in terms of purpose was applied and in terms of implementation method was
qualitative. The research population was the faculty members of Azad and Governmental universities of Karaj
city. The research sample according to the principle of theoretical saturation was calculated 12 people who were
selected by purposive sampling method. The research tool was a semi-structured interview with 11 questions,
which the interviews were conducted individually and its validity was confirmed by the triangulation method
and its reliability was calculated by the agreement coefficient method between two coders 0.86. Data were
analyzed by open, axial and selective coding method in MAXQDA software.

Findings: The findings showed that self-leadership in faculty members with an Islamic approach had 53 open
codes or indicator, 14 axial codes or component, and 8 selective codes or dimension. The dimensions of self-
leadership in faculty members with an Islamic approach were included personal development (with two
components of self-management and self-guidance), professional development (with two components of
professional strategy and professional and social skills), ethics (with three components of professional ethics,
relational ethics and critical thinking skills) ), performance improvement (with two components of effectiveness
and efficiency), transformational (with two components of behavior-oriented strategy and self-motivation),
program-oriented (with one component of purposeful), self-awareness (with one component of recognizing own
motivation and behavior) and corrective and synergistic (with one components of self-monitoring and self-
control. Finally, for self-leadership in faculty members with an Islamic approach were identified 29 sub-
categories in 8 main categories including self-knowledge, self-motivation, self-control, effectiveness, goal-
setting, reform and transformation, ethics and self-actualization.

Conclusion: According to the identified dimensions and components for self-leadership in faculty members
with an Islamic approach to improve self-leadership in faculty members can be provide the ground for realizing
the identified dimensions, components and categories.

Keywords: Self-leadership, faculty members, Islamic approach.
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Identifying the Dimensions and Components of Self-Leadership in Faculty

Members with an Islamic Approach

Extended Abstract

Purpose: Higher education is the center of development and driving engine of transformation in the society and
the main center of education of specialized and trained human resources that can accelerate the growing
movement of society by having new ideas and thoughts. The university is one of the most important fundamental
clements for any change, transformation and innovation, and the realization of high goals, independence and
social and economic progress is possible through the process of higher education. Today, higher education is at
a decision-making crossroads, and the landscape of universities is changing rapidly and continuously. For years,
this educational system has been heavily influenced by constant pressures to meet the ever-increasing needs of
applicants. One of the important factors for the success of any organization is leadership, and according to a
significant number of leadership theories compatible with the conditions of today's organizations, most experts
agree that effective leadership begins with individual effectiveness. Self-leadership secks to find ways to improve
themselves and the organization through knowing and thinking about themselves, and self-leadership is a process
which through that people influence themselves in order to achieve self-direction and self-motivation necessary
for action. Self-leadership theory is based on the social learning theory and social cognitive theory, and self-
leadership describes how leaders think and act according to their cognitive, motivational, and behavioral
strategies. The development of self-leadership as a new style of leadership and the creation of an organizational
environment that supports innovation and creativity are strategic steps to fulfill and meet organizational needs
that can respond to the changing needs and demands of this century. Self-leadership is a research-oriented, action-
based, realistic process and with a self-motivation and self-influence approach that is related to a person's thoughts
and behaviors. This structure is an acquired competence and capability based on science and helps people to
establish better relationships with others and take more effective steps towards self-actualization. Self-leadership
is a process which through it people invest more effectively and efficiently in their efforts, take ownership and
responsibility for their experiences, adjust learning processes according to their conditions, and in this way reflect
their abilities and competencies. Self-leadership is a movement towards self-actualization, and in fact, self-
leadership creates a basis for self-actualization and helps people to realize their talent, creativity, and achieve
their goals. Self-leadership people can change their behavior by using self-directed strategies and solutions
including self-awareness, self-reflection, self-rewarding, self-actualization and self-reflection in order to
understand what they need to achieve their goals and provide the ground for them. Self-leadership is a process
that includes self-awareness, inner influence, and self-direction that applies to the individual and people around
him, and it is a powerful force that brings people insight, thinking power, responsibility, and ability to rely and
trust internally. Self-leadership plays an important and effective role in improving the performance of faculty
members. Therefore, the current research was conducted with the aim of identifying the dimensions and
components of self-leadership in faculty members with an Islamic approach.

Methodology: This study in terms of purpose was applied and in terms of implementation method was
qualitative. The research population was the faculty members of Azad and Governmental universities of Karaj
city. The research sample according to the principle of theoretical saturation was calculated 12 people who were
selected by purposive sampling method. In the purposive sampling method, the samples are selected according
to the criteria, which include being a faculty member, at least 5 years of experience, at least a doctorate, having
the Shia religion, and being willing to participate in the interview. The research tool was a semi-structured
interview with 11 questions, which the interviews were conducted individually and during the interview in
addition to noting important and key content, the interviews were recorded. Before conducting the interview,
necessary arrangements were made with the faculty members about the place and time of the interview and their
consent was obtained to record the interviews. The average duration of the interview with each faculty member
was 40 to 60 minutes. The interview validity was confirmed by the triangulation method and their reliability was
calculated by the agreement coefficient method between two coders 0.86. Data were analyzed by open, axial
and selective coding method in MAXQDA software.
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Findings: The findings showed that self-leadership in faculty members with an Islamic approach had 53 open
codes or indicator, 14 axial codes or component, and 8 selective codes or dimension. The dimensions of self-
leadership in faculty members with an Islamic approach were included personal development (with two
components of self-management and self-guidance), professional development (with two components of
professional strategy and professional and social skills), ethics (with three components of professional ethics,
relational ethics and critical thinking skills) ), performance improvement (with two components of effectiveness
and efficiency), transformational (with two components of behavior-oriented strategy and self-motivation),
program-oriented (with one component of purposeful), self-awareness (with one component of recognizing own
motivation and behavior) and corrective and synergistic (with one components of self-monitoring and self-
control. Finally, for self-leadership in faculty members with an Islamic approach were identified 29 sub-
categories in 8 main categories including self-knowledge, self-motivation, self-control, effectiveness, goal-
setting, reform and transformation, ethics and self-actualization.

Conclusion: The limitations and problems of the research were including the statistical sample was limited to
the Azad and governmental universities of Karaj, which based of this limit the generalizability of the results to
this community. Another limitation was the difficulty of interviewing due to the prevalence of Covid-19, and
the small sample size for interviewing is another limitation. Therefore, it is necessary to carry out more research
about the self-leadership of faculty member’s university and provide solutions derived from them to improve
their self-leadership. Another research proposal is to conduct research with a larger number of people and even
with other groups other than faculty members such as managers and assistants of universities. The results of this
research to improve self-leadership for increase the effectiveness of faculty members and use the results of this
study to know themselves. Therefore, according to the identified dimensions and components for self-leadership
in faculty members with an Islamic approach to improve self-leadership in faculty members can be provide the
ground for realizing the identified dimensions, components and categories.

Keywords: Self-leadership, faculty members, Islamic approach.



